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No. of Search Results: 73

No. of Receiving Programmes: 30
No. of Sending Qualifications: 43
No. of CAT(l) Programmes: 0

Receiving Programmes

Certificate in Cut & Blow Dry Styling (Part-time)
SIMEERIEE (FFEH)

The Hong Kong Federation of Trade Unions (ERB)
01/04/2017 - 31/03/2023 (Current)

QF Level: 3 QF Credit: 3

Certificate in Food Hygiene (Part-time)

?* 1] En‘:‘ = (%JE‘J )
Christian Action (ERB)

27/09/2018 - 04/05/2023 (Current)
QF Level: 3 QF Credit: 3

Certificate in Professional Beauty Treatment (QF Level 2)

%:‘EEEE?E g%EI Sz e h0 pEE AR T 4 )
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French Institutes Beauty Academy

01/09/2016 - 31/08/2022 (Current)

QF Level: 2 QF Credit: 39

Professional Certificate in Training for Home Managers
GETERIIEREEE

Li Ka Shing School of Professional and Continuing Education, OUHK
01/01/2020 - On-going (Current)

QF Level: 4 QF Credit: 10

Professional Diploma in Property Management Practices
MESEEXRITE R

| School of Continuing and Professional Education, City University of Hong Kong

25/09/2017 - On-going (Current)
QF Level: 4 QF Credit: 96

Professional Diploma in Property and Facilities Management

VMEERRERFE R
Li Ka Shmg Schaool of F’rofessmnal and Continuing Education, OUHK
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Credit Accumulation and Transfer Search

Refine Search Criteria
Sorting Order

Over 8,000 gualifications
SCS-based Courses: 464
CAT (1) Courses: 3,107
CAT (P) Courses: 1,009

CAT (R) Courses: 73

RPL Qualifications: 747

N ut R
-‘: Education Bureau

QF Recognised Courses on QR

Learning to
accumulate
credits

EBERN

¥ Transferred
credits; to further,
support:learning
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Professional Qualifications: 25

VQP Courses: 58

Credits;to be
transferred
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Professional Qualifications AA

+ H

d HK F cpA Hong Eong Institute of
u N e r Q Certified Public Accountants
A  EREeiriow
; Marine Depart t
o s » — arine Deparimen
5@ ':‘,; ﬁ ?% ﬁl ?:r ‘Ej;’- @ B The Government E.f the Hong Kong Special Adminisirative Region

& The Hong Kong Institute of Bankers

KIB was Appointed by SED on 1 Aug 2020 for a term of 5 years

e Issuing 9 types of professional qualifications, ranging from HKQF levels 4 to 6

1.
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Associate Anti-Money Laundering Professional

Certified Anti-Money Laundering Professional

Associate Retail Wealth Professional

Certified Retail Wealth Professional

Associate Cybersecurity Professional

Associate Credit Risk Management Professional

Certified Credit Risk Management Professional (Commercial Lending)
Certified Credit Risk Management Professional (Credit Portfolio Management)
Certified Banker
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Vocational Qualifications Pathway

 Vocational Qualifications Pathway (VQP) =& & FE S5
represents a roadmap for progression in learning and
employment in an industry, along which learners or
practitioners can progress at various levels through
the attainment or acquisition of the required
occupation-based qualifications




Major Objectives of VQP

Occupation-based qualifications
developed under the VQP serve to
assure the abilities of the
qualifications holders to perform the
occupations concerned well. They are
also valuable references for
recruitment;

Facilitate education and training
providers to develop VQP courses that
best meet the needs of the industries,
and further enhance the synergy
between and learning and

employment;




Major Objectives of VQP

Provide young people with more
information about the careers ladder of

the industries in order to facilitate them in
further studies. Chart a clear progression
pathway to attract young people or new
blood into the industries; and

Equip aspiring entrants and in-service
practitioners with the requisite
competencies to effectively handle tasks in
the identified occupations. Support in-
service practitioners in career planning
and advancement.




Example : Fashion Industry VOP

Structure of VQP

11 progression pathways
by job types

3 levels of job roles per
job type
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- Each job role is mapped with

the required competencies
(Unit of Competencies)

packaged in the form of clusters,
i.e. UoC Clusters

UoC Clusters
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Developing SCS by VQP Approach %

Job Posts m

e UoC Cluster 1
e UoC Cluster 2

Manager

ﬁ e UoC Cluster 3

Supervisor e UoC Cluster 4
e UoC Cluster 5
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Development of VQP courses A

- VQP & SCS j =
SCS-based Tralnlng Prof Qual
Courses Packages Courses

Selected job post endorsed by
ITAC 58 VQP courses (QF Levels 2-5) are now

Mapped with SCS » availlable;;)rrﬂzihne following industries:
Sosifiliid fy s 2: EIderIngare Service
Recognised by regulatory bodies




Pilot Projects on Development of VQP

.
Three Industry Training Advisory Committees (ITAC) participated in the pilot projects on .n QR
development of VQP in 2015 Their valuable experience can serve as reference for the

development of WQP in the future. More ITACs have developed VQP according to the need of e
the industries. For details, please visit the respective industry webpages.

*  Automotive

e Banking B Title of Qualification | QF Level ° QF Credit " Name of Operator /Agency ~  Types | CAT _ Status From
* Propery Management (] Professional Certificate for 5 140 The Hong Kong Institute of _ 15/02/2018  14/02/2022
ECF on Retail Wealth Bankers = '
VQP Courses Management (RVWM) SCS
VQP fer to educati [] Advanced Cerificate in 4 15 Training & Development Centre, _ 01/02/2019 31/01/2022
_ COUrsEs Teter D_ £ Pca 1on ar Banking for Financial Bank of Communications (Hong '
requirements of specific job roles Services Manager Kong) Limited 5CS
Units of Competency (UoCs) sele STENEREESEREE
(SCSs) according 10 the rEqUIEM  — Cerificate in Health Studies 3 45 HKU School of Professional and _ 01/04/2020  On-going
providers to include in the course {Integrated Training for Continuing Education = )
and performance, the leamning ¢ Health Worker) SCS
. . ) BEEEEEREEE—IEH)
requirements of the job roles, or 2 , , ) . , .
) ) [1 Certificate in Health Worker 3 41 Baptist Oi Kwan Social Service 01/09/2018 310372023
YWQF course also complies with the Training {ERB) B v
Bureau, it can also be labelled as a FiESE SCS

VQP courses are now available for the following industries -

* Banking

* FElderly Care Senvice

* |nsurance
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Applications of VQP in RPL

Recognition of Prior Learning (RPL) --- Level 1 to Level 4 UoCs
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Recognition of Prior Learning

15 industries are implementing RPL

Printing & Publishing  Watch & Clock  Logistics Beauty 3 more industries will
Hairdressing  Chinese Catering Import & Export Implement RPL1n 2021
Property Mgt  Automotive Jewellery Retail @ Security Service

Elderly Care Service  Electrical & Mechanical Services

: : e S Information &
Testing, Inspection & Certification @ Comm

unications Technology
@ Fashion
OwW O UL
 RPL qualification holders : over 36,000

e Statement of attainments issued : over 78,000

Manufacturing Technology (Tooling, Metals & Plastics)

OB OO
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Appendix 2 A Structural Diagram Showing Overarching VQP for the 8 Job Roles

VQP of Banking Industry

YVocational Qualifications F!n‘l'ﬂﬂj‘
(Selected Key Job Roles in Retail Banking)

Scope of Learning

Qualifications
[Operations Stream)

Lervel

2>

Pathway

K

aF
Laval

Qualifications
[Saks Stream)

Scope of Learning

Other Advanced Quaification for Career Progression

1 Creditprinciples

2 Creditite cycle ard process

1 Creditassessmen

4 Credit sdminisraton

5 Creditmoniionng and debi colsdion

Prolessional Cartficale in
Retal Crechit Management

Professional Cerificate in

Professsional Cerificate in
Branch Barnking Operations.
Management

Advanced Certicate in
Eranch Barking Operations

A
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Qualty
Marager !

Complance
Manager
[sam

Compl
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Certficale in Retad Banking
Counier Serdces Delvery

Teller

Serdoes &

[

Management in Retal

Finamoial
Serdons

F50]

Advarced Cerificate in

Corducting Retal Banking
Mordmesiment Businsss

1 General banking knowiedge and market

5 informabon

3 Cusiomer nedabonship buliding

4 Compharce, reguiaiary and COO requiremants
o Nt acoouns

Sendces &
Operations
Officer
{800

Teller

S00

SO — - — = =
F30

RMPSS

SOM Compli Mgr, Cr Mgr & BM/TH of RM

S00 & FS0
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~» Other Advanced Qualification
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Vocational Quahfications Pathwavy for the Insurance Industiry (General Insurance) — Claims and

Underwriting Function

r . |

3 [

oy
Underwriting Claims
Cluef Underwriting Officer Chief Claims Officer
Senior Underwriting Manager / Senior Claims Manager /
Underwriting Manager / Claims Manager /
Assistant Underwniting Manager / Assistant Claims Manager/
Senior Underwriting Specialist / Senior Claims Specialist /
Underwriting Specialist Clamms SP“"‘:’I alist/ VOP for the Insurance Industry (Life Insurance) — Claims and Underwriting Function
Sendor Underwriter / Sendor Claims Assessor/
Underwriter / Claims Assessor /
Execuiive Executive Underwriting I
Chief Underwriting Officer Chief Claims Officer
The highlighted job roles have been selected for development of qualification speci ' '
Senior Underwriting Manager / Senior Claims Manager /
Underwriting Manager Claims Manager
Assistant Underwriting Manager / Assistant Claims Manager/
Senior Underwriter Senior Claims Assessor
Underwriter / Claims Assessor /
Executive Executive

The highlighted job roles have been selected for development of qualification specification.
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Automotive

Vocational Qualification Pathways for Automotive Industry

\ gt £ 005 10
Functional
Area
Vehicke Salas Vehicle Parts Sales Vehicle Servicing & Testing
gt 1) L 202 b PO N

oF EE
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QF Leval 5 Sales Manager Parts Manager Service Manager
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QF Level 4 Sales Executive Parts Executive Service Executive (Workshop Manager, Supervisor, Foreman)
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QF Level 3 Salesman Parisman Barvice Advisor | Technician (Testing & Diagnastic)
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QF Level 2 Sales Assistant Parts Aasistant Mechanic (MC) Mechanic (BB) Miechanic (CV) Mecha Mechanic (BEP) | Mechanic (MAE) dwigor | Techanician Traines
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%’ E A

EARA Property Management

KEY PDSitiDﬂS (Typical name of job positions for reference only)

Club Tenancy
House Management

Cleaning  Security Landscaping | Technical Carpark

Services
QF Level

Senior » o o = . = =
Executive
: Senior
Senior
Manager -
Property == == == : . == == ==
Engineering &
Manager !
Maintenance
s : Technical
Property l;]pEFEII-Dr‘IS,:" Cperations Manager/ Clubhouse Tn?nlancvl
Site Manager Manager -- i Administration --
Manager R (socurity) Maintenance Manager |-
& ¥ Manager &
Operation Landscape Technical Taran
Property Officer / Security Officer / Officer / Clubhouse S el Carpark
; : : : A Administration
Officer Supervisor  Officer Supervisor Maintenance  Officer : Officer
: : i Officer
(Cleaning) {Landscaping) Officer
F"rﬂpf.:i'l"ﬁf Fnrerrjan Building Foreman Technical Semior T%n.anw. Supervisor
Service (Cleaning) supenvisor (Lndaaemg IR Clubhouse Administration e
Assistant P PINg Assistant  Assistant P
Eusto‘mer SE!'PII'I:‘.IF Senior £ Clubhouse
Service Building e Technician e --
Assistant  (leaner Attendant Carpark
e Attendant
-~ WEE  Gardener Artisan -- --

Attendant



Promotion

Achiever
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: QF in Action
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& hkaf.gov.hk

, RER®
\F Gualifications
Framework

Industry Consultation on the Draft Specification of

Competency Standards for Elderly Care Service Industry

(Community Care and Support)
7 Jan - 6 Mar 2021

Join the Web Consultation Session: 20 Jan, 10am

EMPLOYERS
EDUCATION & TRAINING PROVIDERS

LEARNERS

INDUSTRY-SPECIFIC WEBSITES

$ Arboriculture & Horticulture

|~ |
S -',7 Automotive

<

<

QF Website
www.hkqgf.gov.hk
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www.hkqgr.gov.hk
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http://www.hkqr.gov.hk/
http://www.hkqf.gov.hk/
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